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ABSTRACT

Vocational education is an essential component of strategies to reduce and prevent child labor. Many
children do not see the relevance of education to their lives hence drop out of school. In many cases, the
decision not to send a child to school is taken by the parents, who would rather have their children enter
the workplace as they do not see how education can help to put bread on the table. Vocational
education programs can prevent children from ending up in situations of child labor by ensuring that
trainees master skills and benefit from basic education classes that include training in health, safety, and
their rights. Some programs also offer life-skills training to promote the beneficiaries’ personal and social
development.

Besides linking skills to local labor market demands, there are several other common features of effective
vocational education and skills training programs for at-risk children. In addition, the training must
designed to be adaptable to the situation of each trainee by providing skills training in different
environments, including in the community, training centers, or in private workshops with local artisans.
Follow-up included support to trainees in either setting up businesses or seeking employment.

INTRODUCTION

Vocational education has been accorded high priority in the National Policy on Education, 1986. The
NPE, 1986 inter alia states “The introduction of systematic, well-planned and rigorously implemented
program of vocational education is crucial in the proposed educational re-organization. Vocational
education will be a distinct stream intended to prepare students for identified vocations spanning
several areas of activity”. The NPE, 1986 set the target, to cover 10% higher secondary students under
vocational courses by 1990 and 25% by 1995. The POA, 1992 reset the targets of diversification of
students in vocational streams at + 2 level to 10% by 1995 and 25% by 2000. However an enrolment of
only about 5% has been achieved.

As evident from the above, education, has to undergo a change to make it more relevant in the lives of
the children, as perceived by parents. The dropout rate rises substantially after Class VIII and further
more after Class X. Herein comes the relevance and role of vocational education, since that is one thing
that will link education with employability. It would also retain more children in the secondary and
higher secondary levels. The need for vocational education to be embedded in the education system
also stems from the fact that 93% of our workforce is in the unorganized sector, most being illiterate or
at a level below primary.

The National Mission on Skill Development, under the Chairmanship of Hon’ble Prime Minister of India
has set a target of preparing 500 million skilled persons by 2022. On the other hand it is expected that
approximately 75 to 80 million jobs will be created in India over the next 5 years; 75% of these new jobs
will require vocational training to enhance the employability prospects. There is a pronounced ‘skill gap’
both in terms of quality and quantity; and current vocational education and training infrastructure is not
geared to meet industry requirements (Cll report on case for setting sector skill councils, 2009). This is a
Contradiction of scenarios — supply demand mismatch on the one hand and rising population of
educated unemployed. At present only 2% of the work force in the age group 15-29 has undergone
formal vocational training and 8% have had non formal vocational training. 93% of the workforce is in
the unorganized sector. Vocational education and training is provided in India by several educational
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institutions / organizations functioning under about 17 different Ministries of the Government of India.
In spite of this, of the 12.8 million new entrants to the workforce every year, the existing skill
development capacity is only 3.1 million.

Vocational Education in a much broader sense cover education and skill development at all levels from
post primary to tertiary education- both through formal and non formal programs.

The aims and objectives before the existing syllabi have been very realistic; yet considering the changing
global scenario, they need revision and addition.

The following are identified as general objectives of vocational course:

1. To fulfill the national goals of development and the removal of unemployment and destitution

2. Toimpart education relevant to productivity, economic development and individual prosperity

3. To meet the needs of skilled and middle level man power for the growing sectors of economy,
both organized and unorganized

4. To prepare students for self-reliance, gainful employability and self employment

5. Toreduce mismatch between demand and supply of skilled manpower

Vocational courses differ from other formal education courses in that they are:

a) designed to deliver industry standard training

b) developed in consultation with industry representatives

c) developed from national training packages

d) delivered and assessed against industry specific competency standards and

e) designed to provide clearly defined pathways to further education, training and
employment.

Designing a vocational education and skills training program

Though ultimate goal of all types of education is vocation, many poor families due to their short
sightedness look at education in terms of how it will support the family in the long term. If children can
complete their education cycle and emerge with a set of skills that can facilitate their access to decent
work with improved working conditions, this will make the program more appealing to parents, who are
the main family decision-makers. However, technical skills, while required for employment, are not
sufficient in themselves. They should be accompanied by basic education, such as literacy and
numeracy, as well as vital life skills that will prepare them more fully for adult life.

I.  Defining the purpose(s) of vocational education and skills training

In designing a vocational education and skills training program, it is necessary to carry out a
comprehensive assessment survey of needs and expectations in the targeted communities, in
consultation with all the relevant stakeholders. This needs assessment survey can determine whether
there is a demand for such a program and if it can continue to be supported after a designed time line. It
will be beneficial if it would be part of a more general education needs assessment. As with education
generally, the linked issues of access and quality are crucial.

In general, vocational education and skills training are implemented in the following ways:

e through central, regional, or local government institutions, which follow state curricula
for specified trades, usually taught by government trainers and providing a nationally
recognized accreditation to the successful trainee;

e through private institutions often called a “center-based” approach which may or may
not use state curricula, depending on availability and relevance, and which hire
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